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Teaching and Learning Policy 2016
Children are the centre of our vision.  Our community will aspire to work together to enable everyone to achieve their greatest potential.  We believe in providing opportunities for all to become confident, caring, self-motivated life-long learners.
Principles

We believe children learn best when:

· They are happy, safe, secure and physically comfortable.

· Their achievements are valued and celebrated enabling them to gain in confidence.

· They are set tasks that are appropriately demanding.

· They are interested, motivated and see the purpose of their learning.

· They are given responsibility and independence.
· They have access to a wide range of experiences, opportunities and equipment both at school and home.

Expectations

Principle 1:   They are happy, safe, secure and physically comfortable.
	Expectations of staff
	Expectations of children
	Examples and strategies

	· Greet them with a smile
· Make them feel safe, both physically and emotionally
· Listen to them when things go wrong
· Criticise poor behaviour, not the child
· Be fair and consistent in our own behaviour
· Aware and trained in child protection procedures
· Provide a balanced curriculum catering for ECM
· Provide a suitable environment in which to learn
	· Respond to adults and peers in a positive manner
· Consider others well being and respond appropriately to them both emotionally and physically
· Encourage others to behave well
· Approach adults when they have a problem
· Consider and care for their environment
	· SEAL and PSHE sessions eg. positive behaviour, expressing and responding to emotions etc.
· Use School Council to identify aspects for improvement
· Gain children’s views through questionnaires and discussion groups
· Stickers, celebration assemblies, golden time. 


Principle 2:   Their achievements are valued and celebrated enabling them to gain in confidence.
	Expectations of staff
	Expectations of children
	Examples and strategies

	· Celebrate all successes
· Give children the confidence to have a go

· Provide the children with choice

· Display achievements
	· Do their best
· Be prepared to take risks

· Be positive towards one another

· Identify what they have done well
	· Praise and rewards
· Children modelling their achievements

· Self and Peer assessment




Principle 3:  They are set tasks that are appropriately demanding.
	Expectations of staff
	Expectations of children
	Examples and strategies

	· Use assessment to determine children’s levels
· Plan effectively

· Differentiate tasks

· Provide enough time to complete tasks

· Support where needed

· Intervene when required

· Mark work
	· Work to the best of their ability
· Stay on task

· Be prepared to try

· Be aware of their targets and what are the next steps
	· Adjust planning from marking
· Return marked work with constructive comments as soon as possible (Feedback & Marking Policy)

· Layered Curricular Targets


Principle 4:   They are interested, motivated and see the purpose of their learning.
	Expectations of staff
	Expectations of children
	Examples and strategies

	· Provide a child friendly curriculum
· Provide access to stimulating resources

· Offer praise

· Give children opportunity to have input into the curriculum

· Start from what the children know

· Tap into their mindset/ interests
	· Be responsive and take up the new experiences offered to them
· Enjoy and value resources

· Share resources with their peers

· Learn form their peers

· 
	· Renewed curriculum framework
· Differentiated tasks

· KWHL grids, mind maps etc.


Principle 5:  They are given responsibility and independence.

	Expectations of staff
	Expectations of children
	Examples and strategies

	· Give opportunities for children to lead and have responsibility
· Offer choices

· Explore what children want to learn about themes

· Provide opportunity to use resources independently
	· Respect the opportunity of responsibility and do their best

· Offer and share their ideas and opinions with staff and one another

· Look after resources

· Assess their own learning and that of peers
	· Monitor jobs, JRSO, School Council
· KWHL grids

· Clear labelling of resources

· Self assessment techniques eg. traffic lights


Principle 6:  They have access to a wide range of experiences, opportunities and equipment both at school and home

	Expectations of staff
	Expectations of children
	Examples and strategies

	· Give opportunities to visit places of interest
· Offer extra curricular clubs/activities
· Opportunities to create links with the wider community
· Encourage visits from outside organisations
· Cater for the variety of learning styles within their class
· Provide homework which supports learning in the classroom
	· To be open minded and responsive to new experiences
· To listen and value the interests of others

· Celebrate the outside interest of others

· Share their learning experiences with their family
	· Trips out to local places and those further afield
· Speakers/visitors interact with children

· Celebrate the outside interest of others

· Termly timetable of extra curricular activities

· Curriculum evenings for parents


When the policy is successful the school will be characterised by:


Teachers who: 

· Have confidence in children to work independently

· Know the children have learnt something

· Enjoy their job

· Encourage the children

· Make learning fun

· Provide children with challenge


Children who:

· Are happy to be here

· Are eager to learn

· Feel safe

· Know how to learn

· Enjoy challenge

· Have pride in their work

· ‘BUZZ’!


Lessons where:

· Children learn and enjoy

· It is relevant and interesting

· Enquiry skills are developed


Classrooms that:

· Support learning

· Encourage independence

· Don’t just stop at the 4 walls!

Monitoring and Review

We will monitor:

Teaching: Lesson Observations, Pupil Progress Meetings

Learning: KWHL grids, self assessment techniques, progress against targets and on school’s tracking system, pupil interviews and questionnaires

This policy was compiled by all staff. It will continually be under review, and aspects picked up and discussed frequently in staff meetings as part of our ongoing CPD.

It will formally be reviewed annually.

